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EDUCATION 

Motion 

MR P.J. RUNDLE (Roe) [4.40 pm]: I move — 

That this house calls on the McGowan Labor government to take responsibility for the mess of 
Western Australia’s education system and take immediate action to address systemic issues impacting 
students and staff. 

As shadow Minister for Education and Training, education is very close to my heart. Being married to a teacher, 
as I have pointed out to the member for Southern River a few times, over the years I have heard many elements of 
what goes on in the education system. Some of it is good and some not so good, but it has given me the opportunity 
to develop a wideranging knowledge. 

The Department of Education has a staff numbering just over 43 000 people, according to Business News in 
September 2022, and the total revenue of the Department of Education is $5.61 billion. They are big numbers, and 
no-one would argue that managing enormous staff numbers and a significant budget is an easy task. 

I want to go back in history to 2006, when the now Premier was Minister for Education and Training. A search 
through the Hansard of that time shows that governments have had to deal with the very same issues for decades. 
The question is: when does this become a reflection of Einstein’s theory that insanity is doing the same thing 
over and over and expecting a different result? One commentator suggested that discussions about education in 
Western Australia are like groundhog day. I think we have all heard the issues that have been discussed over the 
past decades. Teacher shortages are not a recent occurrence, but, since the beginning of the COVID pandemic, they 
seem to have come to the fore. They cannot be attributed entirely to COVID, but I know school leaders and school 
staff were under a substantial amount of pressure during that period. We have spoken about the COVID challenges 
that principals had, when schools had to become a pseudo–health department, checking out students, parents and 
staff in the school system. 
When the Premier was education minister, he spoke of the long-term blueprint for the education and training 
workforce in 2008. He even commissioned a report by Lance Twomey on education workforce initiatives. The report 
covered 15 major themes, including remuneration; leadership and mentoring; flexible learning; housing; workload; 
and career progression. The question to be asked is: what has changed in this narrative? The answer is: not much. 
The Premier and the minister are still banging on about how they are managing the crisis unfolding in schools, but 
the reality is that our teachers and principals have had enough. I think that is the difference now. The loyalty of 
teachers and principals over the last 20, 30 or 40 years has been fantastic; they have hung in there, but now they 
feel they are not being supported. That seems to be the theme coming through time after time. In almost all the reports 
that have been produced or are coming up, including the report of the State School Teachers’ Union of WA, 
one of the main themes is lack of support. 
The recent Productivity Commission report has reviewed the National School Reform Agreement. The reason 
people are talking about this report is that it reflects, in real terms, the issues our schools are facing on a daily basis. 
The report recommends that teacher workloads be reduced, that more attention be paid to student wellbeing and that 
more scrutiny of how schools spend money be implemented. Despite the agreement, spanning four of its five years, 
very little improvement has been made in literacy and numeracy. In some cases, we are actually going backwards, 
as one of the recent reports notes, especially on boys’ literacy and numeracy. One of the most concerning statistics to 
come out of the report—which is no news to teachers, of course—is that teachers are spending as little as 40 per cent 
of their time in the classroom, with the other 60 per cent being spent on administrative duties. Teachers surveyed 
for the report said the number one reason they are leaving the profession is workload. The report notes that higher 
hours of workload for teachers reduces the quality of teaching. No-one would dispute that the quality of our teachers 
is the highest priority. It is vital that our teachers are happy, sufficiently supported in their roles and well remunerated, 
and that they enjoy their vocation. 
The positive impacts on students of valued teachers is immeasurable and lasts a lifetime. We had many examples 
of that in our debate on the Teacher Registration Board legislation, and several members opposite spoke of the 
effect their teachers had had on their careers. Unfortunately, this is not happening in some of our classrooms. 
Worn-out teachers cannot possibly give their best to their students. They have to spend their lunchtime doing relief 
because there are no relief teachers to call. They have to double their classroom numbers because a teacher cannot 
be replaced, and they have to make up lessons at the last minute for students who cannot make it to school. The lack 
of surety in their roles has really taken a toll. 
A caller to talkback radio who is a teacher said that they had been told to list the cleaning products in their classroom, 
research the safety data sheets and make sure they were all in place as per the occupational health and safety 
requirements and be available for inspections. This is arguably not a great use of a teacher’s time. 
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A recent report from Monash University titled Australian teachers’ perceptions of their work in 2022 reported that 
over 70 per cent of teachers felt that the public does not respect their work and nearly 70 per cent of teachers felt 
that the Australian public does not appreciate their work. Significantly, though, 46 per cent of teachers were satisfied 
with their role as a teacher and over 80 per cent of teachers had a sense of belonging to the profession, which arose 
from relationships with other teachers, school staff and students. Conversely, the factors that threatened a sense of 
belonging were negative public perceptions towards the teaching profession, workload, negative media, a lack of 
support, unrealistic expectations and time pressures. When we examine these figures—conflicting accounts of public 
perception versus the sense of belonging—we need to be cognisant of what is happening and provide a structure 
that allows our teachers to teach and fulfil their critical roles in the classroom. 
I know that the members for Southern River and Hillarys know what that is all about, having both been in the 
classroom, and how important it is that teachers are supported to teach in a constructive way and to have fulfilment 
in their role. Teachers and principals have spoken to me about the system. A comment made within a Monash University 
report related to school-wide or systemic failures from one teacher who just wanted to be heard. The report states 
that only 27.6 per cent of teachers surveyed plan to remain in teaching until retirement, while nearly 20 per cent plan 
to leave in five years. Principals are in the difficult position of having to deal with directives from the department, 
exhausted teachers, irate parents and discipline problems with students. They are copping it from all angles, and 
I wonder whether they are sufficiently equipped to deal with the various complex problems they are facing. 
According to a recent global survey from the Organisation for Economic Cooperation and Development, Australian 
students were ranked amongst the worst of the worst for classroom discipline. According to the 2018 study, Australian 
students ranked seventieth out of 77 participating nations. That is a quite damning statistic, and it is something 
I think our minister and our Department of Education need to have a good look at. Principals are not only the CEO, 
but also the chief financial officer, office manager, human resources manager, pastoral care leader and chief 
negotiator/mediator—to name a few. I think it is a lonely place at the top. I am sure that principals are finding their 
tasks and the decisions they have to make increasingly difficult. I am concerned that the onus of many issues in 
schools is being unfairly lumped on our principals. We find that we are in a situation in which principals are being 
asked to come up with ideas to reduce the workload for teachers and let the department know what those ideas might 
be. That seems to be the wrong way around to me when we have many ex-principals sitting around in Royal Street. 
I would have thought it would be coming from the other direction. 
A number of teachers and principals have contacted me with their own experiences. It is extremely concerning 
that they feel that they are on their own. Either teachers are not getting support from the principal or the school, 
let alone head office, or if they are principals, they are put in a position in which doing nothing is safer than doing 
something. Education assistants are touted as the answer to the workload of teachers. However, 58 education assistant 
positions were advertised last week. Many of those were for special needs. It was all very well having a position 
for a role, but it is another thing when that role cannot be filled. Regional and remote schools have various issues 
to deal with that no metropolitan school has to deal with. Finding a suitable house for the principal or a new teacher 
is impossible at the moment in some towns, and government housing and private rentals are at a premium; they 
cannot be found anywhere. 
We saw a list put out earlier this week of 43 schools at which the pay scenario will be improved. The government 
is attempting to attract regional and remote teachers to those schools. One of the key parts of the puzzle that has 
not been filled in is that housing is at a premium. We hear stories of Meekatharra hotel rooms. How is the minister 
going to attract a teacher who will have to sit in a hotel room all year? How will the parliamentary secretary attract 
a teacher who will have to sleep in a caravan park all year or attract a teacher who will have to sleep on the floor 
of another teacher’s house? 
I hear a lot of blame coming from the Premier and the Minister for Education and Training that it is always someone 
else’s fault. They have blamed COVID. The education minister seems to wheel out time after time that we are a lot 
better off than those in the eastern states. Compared with the eastern states, and New South Wales in particular, 
we are doing a lot better. Well, that is not hard when Victoria has Australia’s worst Premier, Daniel Andrews, who 
locked up the people of Victoria for 256 days. No wonder they have problems at some schools in Victoria and that 
some teachers are pulling the pin. It is not right that our education minister keeps comparing us with other states. 
We live in WA. It is a little like international education. We had a scenario earlier in the year in which the Premier 
locked everyone out until 5 February. Then the Premier decided off his own bat to extend it for another three or 
four weeks. He smashed the international education sector, which led to Western Australia having 5.5 per cent of 
the international student market. We have dropped to the lowest state in the nation, even below South Australia. 
Some of these decisions have long-term implications. 
As we know, 25 per cent of graduates are leaving the profession after five years. Even incredibly well qualified 
principals are opting to resign, because the system has finally beaten them. Teachers are looking for respite in easier 
jobs. In an environment in which jobs are everywhere, there needs to be a reason for these valuable people to stay 
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in their positions. I am sure that the member for Southern River will agree that once they are gone, they will not 
return. It takes a lot of investment in money and human resources to replace these teachers. 
It is appropriate that I now quote the State School Teachers’ Union of WA President, Pat Byrne, in her address to 
the state council meeting held earlier this month. Some of these quotes are very appropriate. She said — 

We have reports of student teachers in their second and third years of initial teacher education (ITE) filling 
in in schools—especially regional schools. 

The next one states — 
… we’ve been seeing signs for years—in the number of people applying for principal positions—sometimes 
only three or four for a metro school; the numbers of teachers willing to go to the regions; the lack of 
department support structures we used to take for granted. 
… 
What we do know is that politics will ensure that the minister will be able to truthfully say there is a teacher 
in front of every class in February next year—schools and colleges. We of course know that that will be 
achieved by some classes being cut; teachers teaching out of area; teachers losing internal relief, and 
a great reliance on remote and online learning programs. 

This is the final quote — 
At this very moment we have a Western Australian Labor government with the largest majority in WA’s 
history … coupled with its strongest ever economic balance sheet actually shrinking the percentage of 
funding public schools get and leaving them short of the minimum school resource standard. 

That is Pat Byrne, the President of the State School Teachers’ Union of WA, who is generally supportive of the 
state Labor government, telling it as it is. This government with its $6 billion surplus and strong economy is actually 
shrinking the percentage of funding that public schools get. As a result of the significant issues within the education 
system of WA, the SSTWA felt the need to commission an independent review of public education in WA. This 
review will be tasked with delivering workable solutions. It is quite bemusing that the union has reached the point 
at which it has used members’ fees to commission a review for which the Department of Education should have 
been accountable. As we know, former Premier Carmen Lawrence is heading that review. Once again, I note that 
the lack of support is one of the main elements. That is something this government needs to focus on. 
Moving on, 792 principals are holding substantive positions in 2022. That number has been pretty constant over 
the past four years. Principals will hold onto their position until something better comes up. They will shift from 
different schools while keeping their substantive position. It is not unusual for schools in my electorate to have 
had as many as six principals in the past couple of years. Certainly, one school that comes to mind in my electorate 
is Kukerin Primary School. Probably over the five years that I have been a member of Parliament, the number of 
principals it has had is in double figures. We have this merry-go-round whereby a principal holding a substantive 
position might go on leave or be transferred to another school to fill in an acting role but will keep the substantive 
position and then be moved to another school and another school. Five or six years down the road, they are still 
holding the substantive position but have moved to three or four different schools in the meantime. There is no 
continuity for the small regional communities or for a principal with a substantive role who wants to stay in the 
community, move their family there and be part of the community. That is a real weakness in the system, and 
it needs to be addressed. We get all this information from the minister that it is because of the Public Sector 
Management Act and all those things. 
Mr T.J. Healy: That is correct. 
Mr P.J. RUNDLE: That is right, but there are ways to work through these things. 
Mr T.J. Healy: Contrary to the act? 
Mr P.J. RUNDLE: Not in contravention, but there needs to be a good, hard look at it. We cannot have teachers 
and principals holding roles for five, six or seven years down the road. When we talk about messing up schools, 
this is part of it and these are the issues that need to be addressed. I am just pointing them out today. As I said, the 
minister loves to compare WA with the eastern states. She says, “Look at us; we’re better than the eastern states.” 
As I said, Victoria is not good. It has the worst Premier in Australia. I say that without any equivocation. 
Regardless of that and getting back to WA, some of the concerns I have at a local level include concerns about 
VacSwim. That is a real concern for regional schools and parents. We know that the VacSwim team is trying its 
best to open classes. The lack of swimming teachers can be a reason for classes to remain closed. However, parents 
are facing the prospect of having to take their children hundreds of kilometres to a swimming pool each day to 
access swimming classes. Another issue is that class registrations are filled as soon they open, so parents and, more 
importantly, children are missing out on critical swimming skills. We have kids in the wheatbelt who are missing out. 
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The member for Central Wheatbelt and I raise these issues about VacSwim every year around this time. The other 
day, a class filled up in the local town and the officer said, “That’s all right. You can go to Hyden”, which I think was 
200 kilometres from where the person was living. Some of these issues need to be focused on because that happens 
every year. 
My favourite subject is Esperance Senior High School. This is important. It has nearly a thousand students. The 
buildings were built in 1966 and the two main wings are the main part of the school. We have grandparents who 
say that not only did their sons or daughters go there, but also their grandsons and granddaughters. The conditions 
are not good enough. Once again, we have put this on the Minister for Education and Training’s radar. The Premier 
was actually embarrassed into going there to have a look. 
Mr T.J. Healy: What? 
Mr P.J. RUNDLE: He was embarrassed into going there by the local radio station to look at Esperance Senior 
High School, which he did, to his credit. After being asked about it by the local radio station, the Premier took the 
time to look at Esperance Senior High School, despite saying he was unaware of it and despite the fact that I have 
brought it up many a time in this chamber and also delivered a petition on it to this chamber. To top it off, we had 
a community group made up of the shire, local community members, the chamber of commerce and members of 
Parliament, and we wrote to the minister about a potential master plan for the school because it is well and truly in 
need of it, and the education minister wrote back and said, “You’re more than welcome to do a master plan, and, by 
the way, you can fund it yourself.” I have never heard of a community being asked to do a master plan for Department 
of Education infrastructure and to fund it themselves. 
Hon Colin de Grussa asked a question yesterday in the Legislative Council in reference to a previous question 
asked about schools identified in the minister’s previous response. Hon Colin de Grussa asked the minister to provide 
a list of the specific preliminary planning, feasibility studies and master plans. For the preliminary planning and 
feasibility studies undertaken by schools, the member asked the minister whether the government provided additional 
funds to assist the schools to carry out this work; and, if so, whether the minister could please specify that funding. 
He also asked the minister whether the schools received funding from sources other than the government to carry out 
this work. The response was that the Department of Education does not have any records of a financial contribution 
from the state government directly related to the studies, reports and plans for the five schools that were listed. 
The minister answered that she did not know whether there was a financial contribution from the state government, 
which I find rather interesting, to say the least. The thing that I find most interesting is that a community is being 
asked to fund a master plan for education department assets without being given any assurance that there will be 
funding for that school. Let us spend $50 000 or $70 000 on a master plan for Esperance Senior High School but 
the government will not assure us that it will be funded down the track. According to the State School Teachers’ 
Union of WA, on a student-funded model, 27 schools are underfunded. Esperance Senior High School, which 
I have been talking about, is underfunded to the tune of $1.86 million; Castletown Primary School by $1.16 million; 
Esperance Primary School by $1 million; and Gnowangerup District High School is underfunded to the tune of 
$310 000. Where is the equity in funding for those schools? 
I want to go back to housing, which I spoke about earlier. I heard about a house in the member for Central Wheatbelt’s 
electorate. A house in a country town owned by the shire can be rented to the principal at the subsidised rate of 
$720 per fortnight. Why would any principal apply for a position in that town and lose nearly $20 000 of their 
hard-earned salary each year when there are principal positions closer to the metropolitan area? Why would someone 
apply when they have to go down that path?  
We have a real issue with housing; we have brought it up many a time in this chamber. Part of the issue with 
housing is security; there may be housing available but the security is insufficient. The grandmother of a 24-year-old 
graduate teacher in one of the communities in the north of the state rang me up to tell me that, last weekend, a rock 
was thrown into the back of her granddaughter’s Prado while it was parked in the garage. The offenders then 
smashed on the front door and said, “Give us your effing keys or we will break in.” That is the sort of stuff that is 
happening. How does the government expect graduate teachers and young female teachers—or male teachers for 
that matter—to go into those communities with those sorts of conditions? It is not good enough. We need not only 
houses, but also security, or something must be done to deal with the people making those threats. We recently heard 
about an incident when nurses in Halls Creek were stoned and they had to call the police. We need some security. 
I suspect these people will need to live in gated communities to actually have some safety. 
According to The West Australian, there were 126 principal vacancies, 700 vacant teacher positions in the public 
sector and another 700 vacancies in the private sector last month. The minister’s recent announcement of a maximum 
of $17 000 in incentives does not cover the costs of the rent in the example I just gave; however, I am heartened 
by the fact that the minister and the Department of Education have finally recognised that regional schools are 
difficult to staff and they are putting some incentives in place. I fear that, to some extent, the intention of the new 
incentives that were advertised earlier this week will be misdirected. When we look at the details, we see that it 
appears that they target teachers in schools that are already staffed with incentivised teachers and principals, so all 
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this funding will do is keep them there. The term “golden handcuffs” is touted by some, creating a situation in 
which staff members stay beyond their capacity in difficult remote schools purely to receive the extra salary. I have 
had difficult scenarios described to me concerning the country teacher program and it appears that it may need 
a thorough analysis. Once again, the wheatbelt misses out; it has been crying out for help for years. We must do 
this differently if we are going to improve student performance. This is not about administration; this is about 
teachers in classrooms doing what they do best. 
The National School Reform Agreement states that student performance is not getting any better and nothing will 
change without changing strategies. It is really disturbing to hear people calling for the basics to come back. What 
on earth have we been teaching if not the basics? I know that there are times when there seem to be so many other 
peripheral activities happening at schools that the basics are not always taught. A Grattan Institute survey found 
that out of 2 243 teachers and principals, half plan their lessons on their own and only 15 per cent have access to 
high-quality curriculum materials for all their classes. 
As we know, Halls Creek is a very difficult case that has been very badly handled by the minister. She admitted 
that when she apologised in the other chamber. It took the minister months to admit that she was wrong. That is a sad 
indictment because the employee who raised concerns about the issues at the school that prompted the apology 
was subject to a police raid, then taken to court by the education department, had the case thrown out by the judge 
within 10 minutes and they are still being investigated. Can you imagine? The employee’s house that they share 
with their family was raided by the police because they gave out truancy numbers. They have faced all that has 
happened since then and they still have not been reinstated by the Department of Education. That does not reflect 
well on the way this has been handled. It is rightly so that the minister apologised. 
I will move on in the short time that I have left to talk about the role of regional directors. In my mind, they have 
a critical role in our system. The challenge is that they cover such massive areas and such a large number of schools. 
In the wheatbelt and the midwest regions, the regional directors have to cover about 70 schools. I cannot even imagine 
the challenges that they face in trying to cover every school, the recruitment of every principal and any other issues 
that arise that they need to put out fires for. I always beg to differ with the director general on this, but I believe 
that the regional directors need more direct support and a smaller area to cover. Some of our regional officers used 
to go out to somewhere like Narrogin, which had a very good regional office, to mentor the principals. There were 
people who were able to visit young principals in their region two or three times a term. That was a good system. 
Our regional directors generally do a good job—I do not deny that—but it is very challenging to cover that area 
and the number of schools. 
I want to move on to the environment that our graduates are being put into in those schools. I spoke earlier in my 
contribution about the lack of support that sometimes happens. As I said, 25 per cent of graduates leave within 
five years. In some cases, they are expected to mentor pre-service teachers. They are not only out there as graduates 
trying to learn their craft, but also being asked to mentor pre-service teachers. I spoke about this with the member 
for Southern River when we debated the Teacher Registration Amendment Bill 2022. We discussed the limited 
registration. I think there were 600-odd limited registration places in the last financial year. There are a lot of 
teachers out there who are yet to complete their qualifications. 
I recently received a letter from a concerned parent of a student at a school in my electorate. She made several 
points about education in her regional school. There has been a decline in the number of teachers and principals 
who are willing to travel to rural areas and there has been a lack of quality applicants to fill staffing positions 
over the past 10 years. There is a lack of housing to offer teachers and principals. In her words, there are many 
“substandard, unprepared” principals and teachers, which is creating poor learning environments. This has led 
parents to opt to move to larger regional centres or put their children on buses for long trips to larger government 
or Catholic schools. This is creating split families and poor mental health outcomes. Over the past few weeks, the 
correspondent has spent hours counselling distraught mothers who feel cornered into moving or putting their young 
children on long bus routes to larger centres because all the other children their age are being moved. 
Mr T.J. Healy: Member, when they found out that you could be their local member, I’m surprised thousands 
didn’t come! 
Mr P.J. RUNDLE: I am just relaying to the member for Southern River some of the issues. I do not think the 
member understands the trauma that some families go through when they realise that the standard of their school 
has dropped because the principal and teachers are not getting support and the curriculum is not being covered 
properly. Mothers and their kids have to move to Perth, Bunbury, Albany, Geraldton or a larger regional centre, 
splitting the family and sometimes never coming back together. These things are upsetting people in our smaller 
regional towns. As the member for Southern River well knows, I was part of the school bus review and I learnt 
that many students are having to travel up to 85 or 90 minutes a day just to get to school. It comes to a point at 
which they cannot take it anymore and they end up moving to the metropolitan area or a larger regional centre. 
The mother to whom I referred also offered some solutions. According to my notes, her solutions were — 
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1. Offering teachers working 50km or more out of major centres a higher salary; 
2 Teachers who take a position in a rural and remote school for three years get a guaranteed higher 

wage for the rest of their working life; 
3. After five years, they get a guaranteed placement in a location of their choosing (not specific 

schools)—remember when this was a policy a few decades ago? 
4. Teachers who take a rural placement get permanency after 24 months. 

Those are some of the ideas that came from a mother who has children in a regional school. She also outlined some 
concerns that we have heard from teachers. According to my notes, they are — 

• Going rural demotes your ability to ‘climb the ladder’ 
• Once you go rural, the education department tries to keep you there; 
• It is really hard to get back to metro if you go rural 

Those are some of the thoughts and feelings of people out there. With the permission of that correspondent, I shared 
her letter with the director general when I met with her the other day to provide a sense of how some of our 
rural constituents are feeling. As I said, member for Southern River, the other day we finally received recognition 
that the 43 schools that have been outlined need better incentives, which is a breakthrough from my perspective. 
I applaud the Minister for Education and Training, the director general and whoever was involved in that for 
recognising that we need to incentivise people. The funny thing is that sometimes when people move to the regions, 
they actually enjoy being there and they stay with their families for years on end. The same thing happens with 
the police force. Quite often it is difficult to get police force members back to the metro area because they love it 
in the regions. 
Once again, we need this recognition because some teachers at small schools have five year groups in one class. 
I will say that one positive is that some of our smaller schools have been kept open despite not having many students. 
The other day, the member for Central Wheatbelt visited Babakin Primary School, which is a fairly small school. 
There are small schools in my electorate, such as Woodanilling Primary School and Jerdacuttup Primary School. The 
impact of these schools on their communities is significant; indeed, they are the centre of their communities. In 
a place such as Woodanilling, the school plays an important role because it is where everyone gathers and celebrates 
their local community. There are some amazing teachers in our small regional towns and I applaud them. As I said, 
it is great that the Minister for Education and Training now has an understanding about some of the incentives that 
are needed. 
In conclusion, the figures do not lie; 700 teachers and more than 100 principals need to be found before school starts 
next year. I know of many teachers and a few principals who will be signing off at the end of the year because the 
system has got the better of them. They are good-quality people who still have so much to offer, but, unfortunately, 
with the way things are going, they have decided that enough is enough. It has taken the minister too long to appreciate 
the looming crisis that has now reached our schools. Targeted approaches to staffing should have been in place years 
ago—before the COVID pandemic—because we knew back then that there were staffing and housing issues. I would 
like the minister to tell me, the schools, parents and everyone who is affected by understaffed and under-functioning 
schools what her plan is for the next five years because I have not seen anything that suggests that a plan is in place. 
As the shadow Minister for Education and Training, I receive information from many key stakeholders and I can 
unequivocally say that the lack of consultation with groups that are begging to be heard is overwhelming. I look forward 
to the minister listening, looking at the solutions that already exist and telling us what her plan is for the next five years. 
MS L. METTAM (Vasse — Deputy Leader of the Liberal Party) [5.26 pm]: I rise to contribute to this debate. 
I will touch on some of the challenges that we are seeing right across the education system, but specifically in my 
electorate of Vasse. No doubt the challenges that the teaching cohorts at local schools are experiencing in Vasse 
are replicated in other areas. I want to touch on the lack of investment in local school infrastructure in particular, 
some of the increased pressures that teachers and other staff at schools are experiencing and the need for additional 
resources. I commend the shadow Minister for Education and Training for highlighting some of the real issues that 
our teachers are facing across the education system, particularly in our regions. It has been a challenging few years 
for our teachers and what is very clear is that they need more support and more needs to be done to ensure that 
there is a teacher in front of every classroom. The answer cannot be cutting classes or corners. 
The comments made by Pat Byrne from the State School Teachers’ Union of WA about funding and the shrinking of 
the resource standard under the McGowan Labor government at a time when this government is enjoying significant 
state windfalls were certainly damning. As my colleague pointed out, the Minister for Education and Training has 
neglected to address critical issues in her portfolio, such as cultural issues, which are pushing hardworking teachers 
out of the profession and leaving the state desperately short of teachers. I have heard about the teacher challenges 
faced by our schools across the electorate; indeed, one school is having trouble attaining a principal. The recent 
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incentive program to lure teachers to remote schools will not assist those in the south west that are experiencing 
significant difficulties. That is the feedback that I have received from local schools within my electorate.  
I want to focus on infrastructure. The parliamentary secretary representing the Minister for Education and Training 
will be familiar with this issue of infrastructure for local schools, particularly Cowaramup and Dunsborough 
Primary Schools. 
Mr T.J. Healy: Like fixing the roof! 
Ms L. METTAM: It is much more than just fixing a roof. That was the short-sighted approach taken by the 
Minister for Education and Training. This 99-year-old school remains in dire need of repairs to several unsafe 
structures and ultimately requires additional major upgrades to accommodate the rapidly growing school population. 
The best this government has been able to do is commit $60 000 to address the sagging ceilings. The school board 
and I have been calling for investment to meet demand that was highlighted in an audit report in 2016. The audit 
report highlighted the fact that the administration building needs to be upgraded and extended. It recommended 
two buildings actually be demolished, not just patched up, and it also pointed to the lack of permanent early childhood 
education facilities. As I said, I raised a grievance in this place to the parliamentary secretary. In his response, he 
criticised me for not seeking and securing funding under the previous government. Of course, it is worth pointing 
out that following the 2016 audit, we made a commitment of $6 million again and again to Cowaramup Primary 
School in both the following elections. Since 2017, the government has not made any significant investment in 
infrastructure at the school—just minor improvements and alterations. 
Mr T.J. Healy: Except for the maintenance blitz and all of the unsafe issues. 
Ms L. METTAM: The member may call it a blitz, but from the school community’s perspective, it was very far 
from a blitz. We are talking about a school that is significantly run-down. The fact that the minister’s response was 
to address only the sagging ceilings and not the more significant issues—certainly, the sagging ceilings did need to 
be addressed—illustrates the complete lack of connectedness with this school community. It was such an insult to 
the school community to put out a statement like that. We know that the Cowaramup population has doubled since 
2011. Half the classroom facilities at this school are still transportable; they were meant to be only a temporary 
measure. Joel Hall, the Cowaramup Primary School board chair, was quoted recently in the Augusta–Margaret 
River Mail. He said — 

“It’s an issue that has become politicised, when we’d really like to see an actual commitment to the audit 
the government conducted in 2016 that identified a serious need for more classrooms,” … 
… 
“We’ve had funding for things like science equipment, for which we don’t have a science room and 
instead have to wheel the science equipment from room to room. 
“This school is in an area of extremely high growth and investing in the school is for the benefit of the 
whole community, not just the kids.” 
… 
“It’s not sufficient to address just one or two things, more needs to be done to prepare the school for the 
growth this community is experiencing.” 

Quite obviously, the sagging ceilings needed to be addressed, but when we are talking about a complete lack of 
capacity in classrooms, an audit report that says that the school is not fit for purpose and the absence of a proper early 
childhood learning area, promoting the $60 000 commitment was, quite frankly, a real insult to the community 
that supports this school so much. 
Dunsborough Primary School is another example. We made an investment of $900 000 to Dunsborough Primary 
School. The school community in Dunsborough was seeking that investment to provide the school with an undercover 
area and to expand the canteen. That was again a commitment by the Liberal–National party; the school community 
had identified it as a need and had outlined the associated cost. Dunsborough Primary School is the only school in 
the district that does not have an enclosed weatherproof undercover area, which meant that birds were roosting in 
the ceiling, causing a health hazard for children. Instead of committing a small amount of funding to bring it up to 
standard, the Department of Education committed to paying thousands of dollars for the ceiling to be cleaned rather 
than actually fixing the problem, as it feared it might create a precedent for other seaside schools. It was a complete 
waste of time and money, and yet another bandaid and short-term measure. At the end of last year, when it became 
clear that the department would not fix the building, the school P&C paid to have the ceiling lined in an attempt 
to improve the health and safety and amenity of this area. 
The City of Busselton has also undertaken an assessment of the canteen area and concluded that it is no longer fit 
for purpose and is inadequate for the existing school capacity. The assembly area that is adjacent to the canteen is 
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unable to comfortably seat the 770 students who attend the school, which is why we need this upgrade. All that 
we have seen from the government in response to these very fair requests was a $25 000 commitment, leaving the 
P&C to appeal to members of the school community to dig deep into their pockets and to ask parents to pay a levy to 
help fix the area. It is a disgrace that this government, which has the capacity to support a school community such 
as this by ensuring that its canteen is fit for purpose and the children of the school can be seated in an undercover 
area, apparently does not have the funds to do so. It cries poor when it comes to providing the funding to adequately 
ensure the health and wellbeing of students and staff at this school. Again, as reflected in the government’s response 
to Cowaramup and Dunsborough Primary Schools, this government gloats about its $6 billion surplus, which is 
apparently the envy of every other state, but it cries poor when it comes to the needs of students and schools across 
the state. 
I touch on the three-year-old pre-kindy program and KindiLink. We have been told and it is understood that birth 
to five years is the most critical stage in which a child’s brain develops more rapidly than at any other time in their 
life. For some children and their families, the kindy years are particularly daunting. Inroads have been made to 
prepare them in the years preceding. A range of pre-kindy programs are opening up that have great merit in 
connecting and getting some students and parents familiar with the school environment. Currently in my electorate, 
pre-kindy programs are offered by private schools—St Mary McKillop College and Georgiana Molloy Anglican 
School. One public school in my electorate has been granted approval for a three-year-old program for one year. 
I commend the principal and the school for offering this program to families of the school community and beyond. 
Initially, the school will be running two sessions a week with 20 students per class. However, the program did not 
receive separate funding and will be covered by the school’s existing one-line budget. Under section 74A of the 
School Education Act 1999, the minister must approve provision of programs at public schools for children in the 
early education period. Although the content and implementation of such a program is to be decided by the principal, 
it is subject to the direction and control of the director general. As I mentioned, approval has been granted for next 
year. The Department of Education has an alternative KindiLink program that is currently available to a select 
38 public schools. However, the question remains: why has the government not included in that list West Busselton 
Primary School, which also has a need? I understanding that the school was interested in offering the KindiLink 
program and that the school met the objectives of this valuable program and had the demand for it in its catchment 
area and beyond. For those who are not aware, KindiLink is a play-and-learn initiative for Aboriginal and Torres 
Strait Islander children who are not old enough to enrol in school. When there is room in the class, non-Aboriginal 
children and the children of families that fall outside the school’s catchment area are also very welcome to participate. 
Out of the 38 schools that offer the KindiLink program, only three are found in the south west. I understand that 
the program is run in Collie, Bunbury and Albany. It is not clear what the selection criteria is or how the application 
process works, but I urge the minister, as I have done in correspondence to her, to provide funding support for this 
pre-kindy program and the necessary KindiLink program. Many students in the West Busselton Primary School 
community are facing significant challenges and, in some respects, the school leadership is really seeking to address 
the vulnerabilities amongst that community through the pre-kindy and the KindiLink programs. 
[Member’s time extended.] 
Ms L. METTAM: I will touch on another important area that is critically underfunded and in need of more support. 
Tragically, my electorate has experienced a number of student suicides over the past few years. Following the death 
of one student who attended a school in my electorate, one of the ex-staff members organised a petition calling for 
an inquiry into mental health guidelines in WA schools. This was signed by 823 Western Australian citizens. In early 
August, the minister issued a statement in the other house advising that guidelines had been developed in 2018 in 
recognition of the growing emergence of suicide ideation and suicide, and that the department had led a cross-sectoral 
development of guidelines for suicidal behaviour and non-suicidal self-injury, which were endorsed by the public, 
independent and Catholic education systems. These guidelines are recommended but not mandatory. They are 
designed to be used in conjunction with existing school-based policies. The minister stated — 

Schools have a role to play in not only promoting mental health and wellbeing, but also identifying, 
supporting and referring vulnerable students. 

We understand that our teachers and staff are under extreme pressure. I constantly hear of the need for additional 
resources and support for staff who are under increasingly significant and challenging pressure to support students. 
A local school nurse has often reflected on how significantly her job has changed over the last decade. Once she 
treated physical injuries, but she is now on the frontline of dealing with school students who have significant mental 
health issues. Quite clearly, it is a significant issue. 
A recent report by the Commissioner for Children and Young People, Jacqueline McGowan-Jones, highlighted 
that almost two-thirds of young women or girls said that they never feel safe and rated life satisfaction as very poor. 
Almost 70 per cent of girls from year 9 to 12 reported that they had felt sad, blue or depressed for two or more weeks 
in a row, compared with 47 per cent of teenage boys. Our wonderful high school staff, who do an amazing job of 
supporting our students, tell us that they are challenged by an increasing demand for mental health and suicide 
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prevention support. They are struggling to meet demand with current resources. One of the support staff advised 
me that they do a suicide risk assessment at least once a week. They said that teachers are doing well at talking 
about mental health, but they need backup. They need more funding for external programs that make an incredible 
difference to young people and can be life changing, but so many of the schools cannot afford them. I was also 
advised that when students are really unwell, they have to be referred to an emergency department. Apparently, 
there are no regional support facilities for young people, and going to Perth is not okay. The patients in the mental 
health units in Perth hospitals are high end in terms of their condition, and this often creates more trauma for the 
young people who end up there. We know that quite often our schools are on the frontline in the response to youth 
mental health concerns. 
I will conclude by saying that more needs to be done to address this issue and support our teachers in this area and, 
through that, our students, to ensure that their health is prioritised in a range of ways so that they feel resilient 
when they leave school. At a more simplistic level, but just as important, is the vital infrastructure that is needed 
across the community. We have been calling for this for years and years. Quite clearly, the government has the 
capacity to respond. 
MS M. BEARD (North West Central) [5.49 pm]: Obviously, I am going to take a regional perspective in my 
speech today. I would like to acknowledge the teachers, staff and educators out in the regions who operate under 
extremely difficult circumstances. I have enormous respect for them. They are teachers, mentors, mothers—they 
are everything—often to a lot of children who do not have a home life. It cannot be underestimated what the member 
said about additional help that a lot of teachers need in these really tough schools. Some of these kids are coming 
to school and they may be an eight-year-old but they have only been to school for three days in that time. They are 
being put into classes where they do not know anything because they have not even done pre-primary yet. The 
teachers have to deal with these kids. 
I certainly understand the need for education and the ability for it to be delivered to everyone, but I want to highlight 
that the needs of cohorts throughout the state are very different, particularly in regional areas that are remote. Often, 
the infrastructure is not in place and there is no housing for teachers. I congratulate the initiative to provide incentives 
for teachers. I think it has been well received by teachers because there is no incentive otherwise for them to go 
out to the regions. I completed my primary schooling through Schools of the Air, which is a different way of learning 
again. When the decision to close the Schools of the Air was on the radar, it would have had an enormously 
detrimental effect on a lot of families, businesses and children in terms of their education. That is an example of being 
open to having different forms of learning and different ways of teaching. Coupled with that is the issue of housing. 
A lot of these kids come from overcrowded housing and dysfunctional families in the regions.  
As an example, a couple of the ministers made reference to a comment I made my inaugural speech about the kids 
looking forward to going to juvie, as they call it, because of the food, the beds and the Xbox. My comment was taken 
out of context. I said in my speech — 

These are basics that most of us take for granted. Education is the key to creating change, yet some children 
do not have an environment in which they are able to take advantage of opportunities; their school 
attendance may be low or sporadic — 

Or not at all — 
and they may have the added disadvantage of poor housing and a need for family support, with high levels 
of drug and alcohol abuse within some groups. 

The takeaway from that and my intention for that comment was that, in fact, if juvie is better than their home life, 
we have a serious problem. We know what these kids endure when they do go to juvie; they see that as being better. 
At the end of the day, this is what our teachers are faced with every day. I had a conversation with a child in the street 
who was about 10 years old. I asked him, “Why aren’t you at school?” His response to me was, “Oh, I’m ’spended.” 
I asked, “Why are you ’spended?” and he said, “There was trouble.” I asked what trouble and he said, “I chucked 
a chair, a table—a whole lot of stuff.” Schools go into lockdown regularly throughout the year, which is not good for 
the teachers—it is dangerous—it is not good for the kids who are being sent into lockdown and it is definitely not 
good for the other children in the class. It is something a lot of normal classrooms would not experience. 
The teachers do a remarkable job, going above and beyond. I know one teacher who had a fish tank and the children 
broke in overnight and destroyed it. She had brought that in for the benefit of the children and that is the kind of 
disappointment they are up against. Health and wellbeing of teachers needs to be at the forefront because they are 
making an enormous impact on some of these children who are dysfunctional. It is difficult for them to have their 
classes split with dysfunctional children and children who want to learn and be in a more normalised environment. 
Clearly, they are not equipped to deal with some of the extreme issues that these children have. The teachers 
probably need more resources and specialists, including psychologists, and there are some foetal alcohol spectrum 
disorder children who fall through the gaps. They are not classified as having a disability under the current funding 
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model, I understand. For kids with attention deficit hyperactivity disorder, funding is limited for those who require 
medication and it can take a long time for them to get paediatric appointments and diagnoses. Autism is another 
condition that they struggle with. These kinds of wraparound services for our teachers would be useful because 
they are faced with trying to manage all that. 
Coming back to my example of the children who are suspended at age 10, clearly they are suspended and then 
roam the streets for the next 10 days. I think there are gaps there for educational opportunities for these children. 
Having said that, some of them are so dysfunctional that I know a couple of the teachers who would normally pick 
them up and take them to school are now afraid to do that because they have had their cars ginged and their windows 
broken. Teachers face that as well. I think a mental health check is essential for lots of them. It is admirable what they 
do. I think an alternative method, if there is some way of capturing those kids when they are disrupting a classroom 
to go into a different learning environment, whatever it might be, would be hugely beneficial to those children 
because many of them are definitely not being encouraged to go to school by their families.  
The comment around kids wanting to go to juvie really is alarming. It confirms and highlights just how bad their 
home environments are. Teachers are being given the role of looking after these children when they come out of 
places where they had no role models, no education or understanding of what normal behaviour is. The disengaged 
children are in urgent need of intervention, which is through specialist care programs that would alleviate some of 
the pressures on teachers. I am sure the teachers here would have more understanding than I do, not being a teacher. 
The safety of educators is paramount because, as we said before, their houses are ginged and their cars are ginged. 
They go into lockdown from time to time. It is something that they are going to have to endure. 
Another couple of schools in the more inland communities have fed back that the turnover of teaching staff is such 
that the kids will get attached to their teachers, but the teachers change every three or four months, so building 
relationships with their teachers is really difficult. It is difficult to cement those relationships in which they want 
to go to school because of a person and then the person will leave. That means it becomes even harder for the child 
to have a constant in their lives when they do not have any constants. 
My brief comment on this motion is that Western Australians across our state rely on the provision of and access 
to education. It is important and critical and it is going to be the catalyst for change if we can get these education 
streams right. However, at times we need to look outside the model because kids are slipping through the gaps and 
teachers are being tasked with looking after that extreme group of children who are sometimes in a classroom 
environment. That is where additional support is needed. It is important that the government continues to support 
strong education programs and resourcing to support working collaboratively across agencies as well. At times the 
teachers feel like they are left sailing solo. If these teachers could have additional assistance to help at-risk children 
and children who are disrupting normal classes for other kids in these towns and communities, that would be the 
way the go. We need to find pathways forward to secure a strong future.  
Eight-year-olds are being put into classes for eight-year-olds when really they should be going into a grade 1 class. 
These kids are dysfunctional within the classroom. From what the kids have told me, it is because they do not feel 
like they know anything when they go into a class if they have not done any schooling for the last three years. It is 
not helping them. They feel a bit ostracised by the whole situation. My take on it is that I think teachers do an amazing 
job. They are very resilient and they find ways to get the best out of the kids. I urge the government to look closely 
at providing more support for teachers in difficult regional locations.  
DR J. KRISHNAN (Riverton) [5.59 pm]: I rise today to oppose the motion moved by the member for Roe. 
Education is close to my heart, for very obvious reasons. I strongly feel that anything can be taken away from us, but 
not the knowledge that we have. That stays with us permanently. It is the biggest asset that any person can possess. 
I want to reply to the comments made by the opposition one by one. I will start with the member for Roe. He was 
all over the place. He said that the honourable Premier of Victoria is the worst Premier ever. The Victorian election 
is not far away. In 11 or 12 days, we will know the result of that election. If Hon Daniel Andrews is re-elected as 
Premier, I please request the member for Roe to make a commitment that he will apologise for making that 
comment and for insulting the people of Victoria for having chosen the right person to lead that state. 
The member for Roe also spoke about the revolving chair of principals. I cannot understand why he would take 
one example and generalise it to apply across the state. The member for Roe is without doubt one of my best friends 
in the opposition. I extend an invitation to the member for Roe to visit Riverton. I will seek permission from the 
schools in Riverton for the member to come with me and talk to the principals about how long they have been at 
their school, how well they have been performing, and how excellently their schools are producing the most 
outstanding students in the world. This state’s best schools are Willetton Senior High School and Rossmoyne Senior 
High School. I extend an invitation to the member for Roe to make time to come to Riverton and see how well our 
schools and our teachers are functioning, and the quality of the students they are producing, and how proud we are 
of those schools. 
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Please stay away from criticising teachers. Teachers have gone through a lot. They have had to adapt at quick speed 
to the COVID pandemic. They have had to adapt to online teaching. They have had to adapt to the uncertainty of 
schools opening and closing. They have managed all that. We need to be proud of teachers for having done that. The 
number of days that schools in Western Australia were shut down is among the lowest in the world. That is simply 
because of this government’s effective management of COVID. However, the member for Roe is still continuing 
to complain about the closure of borders. It is pathetic. 
Mr P.J. Rundle: It closed off the international education sector. 
Dr J. KRISHNAN: I will answer the member for Roe’s question about the international education sector. I was 
part of a delegation to India led by the Deputy Premier. One stream of that 130-person delegation was focused 
exclusively on international education. I assisted the Minister for International Education in those meetings during 
our visit to India. I can tell members that the interest and enthusiasm, and the security that parents feel about sending 
their children to Western Australia, is next to none. That is simply because Western Australia is seen as one of the 
best states in the world. 
I come now to teaching graduates. I was in this chamber a few weeks back when we made an amendment to the 
Teacher Registration Act. The member for Roe was here at the time. Did he support or not support that bill? I am 
sometimes not sure on which side he is leaning. 
Mr P.J. Rundle: I supported it. 
Dr J. KRISHNAN: Today, the member for Roe supported the previous bill on protected entertainment precincts, 
but, just prior to that, he made the statement that there is insufficient information and data to enable him to make 
a decision. 
Mr P.J. Rundle: My job is to look at all the weak points. 
Dr J. KRISHNAN: I am not stopping the member for Roe from doing his job. All I am saying is that he either 
says yes, he supports the bill, or, no, he does not support it. I kindly request that he please does not have even the 
slightest doubt that we are providing the best education system ever possible for the kids of Western Australia. The 
Department of Education is not something that we should play politics with. Another reason that this is not the 
time to play politics is that students are taking their final exams for their Western Australian Certificate of Education. 
Kids are seeking to achieve a high Australian tertiary admission rank so that they can secure their future by gaining 
admission to the right institution and the right courses to skill themselves up. Is this the time to say that our education 
system is broken and dysfunctional? Please do not discourage the next generation by making such statements. Please 
accept that Western Australia is providing the best education system in the world. It is definitely not acceptable to 
make the statements that standards are dropping and the curriculum is not being covered. That is an insult to the 
hardworking teachers who are getting up every day to provide the best education to the kids in their classroom. 
Teachers go through a lot. I would request the member for Roe to look at the Hansard and at his statements that the 
standards are dropping and the curriculum is not being covered. Please do not ever make those statements in this 
place again, because that is the biggest insult that could be thrown at our hardworking teachers. 
What are we trying to do here? There is a workforce shortage in Western Australia. There is a workforce shortage 
in Australia. There is a workforce shortage globally. We are trying to find the balance, find solutions and move 
forward. When this state has 700 vacancies for teachers and 100 vacancies for principals, the member for Roe is 
creating the big scare that if people choose to join the Western Australian education system, they might be under 
pressure. Is that the fear that he is trying to create? I would instead have welcomed the member making some 
suggestions about how we might get over that problem. 
I once again invite the member for Roe to please visit Riverton and see the best performing schools in my electorate. 
Ms M.J. Davies: What about coming to my electorate? 
Dr J. KRISHNAN: I will definitely come to the member’s electorate. If she gives me an invitation, I will be happy 
to come there. It will be a great visit for me. I am looking forward to that. 
Mr P.J. Rundle interjected. 
Dr J. KRISHNAN: Let us do that! The member will come to my electorate and I will come to his electorate, and 
we will visit the schools together. 
I turn now to the comments of the member for Vasse. She said that the lack of support for teachers is creating fear in 
people who are contemplating a teaching career. I have been a medical educator. A lot of the people in this chamber 
have had a previous career as a teacher. They are proud of that. When there is a need for more people to be invited to 
join the teaching profession and create the best next generation of students, it is not right to create fear for people. 
The member for Vasse talked about schools in the south west of this state. To pick certain schools and generalise 
that across the entire state is definitely not acceptable. The member for Vasse repeatedly spoke about the ceiling 
and roof in a particular school. The member for Southern River interjected to say that the government is working 
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on having that roof fixed. The member went on and on about that. I am not saying that a class should be conducted 
if the roof is hanging down, but, at the same time, I also cannot guarantee that no roof anywhere will ever be damaged. 
When problems arise, we have to fix them. I want to tell the member for Vasse that what I have taught students, 
as a medical educator, is that they should fix the leaking roof rather than continue to mop the floor. I have taught them 
that rather than continue to treat the symptoms, they should stop the leak in the roof—the disease. They should 
use their power to educate the next generation. 
I encourage the member for Vasse to come on board and support and speak positively about the education system, 
instead of making comments like the canteen and the assembly area at certain schools are unfit for use and scaring 
parents into cancelling the admission of their children into those schools. To even mention those schools is not 
really the right thing to do. Unlike the opposition, I appreciate some good inputs from the opposition. The member 
for Vasse raised the issue of suicide prevention in schoolchildren. I was touched by that. It was an eye-opener for 
me to dig into the data and the detail of what is happening. I would like to consult with my colleagues and my 
friends to get more input into how we can make things better. I am happy to join hands with the member for Vasse 
in advocating for something like that to make things better for the kids. 
Finally, I want to speak about the member for North West Central. I know she is new; she is doing her best, but 
I was very disappointed — 
Ms M.J. Davies: Don’t be condescending. There is a pattern of that happening in this house. 
Mr D.R. Michael: You know that’s not right, Mia. 
Dr J. KRISHNAN: I am making the right comments in the right part. I am also new to politics. I am still a baby. 
I am still learning. I accept that. 
Ms M.J. Davies: Don’t follow the lead of your colleagues. 
Dr J. KRISHNAN: What I am trying to say is that the member for North West Central was made shadow Minister 
for Tourism but she was speaking about crime. That confused me. As shadow Minister for Tourism, shouldn’t she 
be working to promote tourism, not speaking against tourism? 
The member for North West Central mentioned eight-year-old kids having been to school for only three days. I put 
the question back to the member: how many eight-year-old kids in Western Australia have only been to school for 
three days? There are nine instances. I do not intend to ignore even a single child. In the beginning of my contribution, 
I made it very clear that education is close to my heart. I strongly believe that it is the one asset that nobody can 
take away from me, and every child deserves to have the best. Picking one example, generalising it and demotivating 
the entire teaching population—teachers who are working hard to deliver the best—is not what was expected of 
the opposition. 
The member for North West Central spoke about dysfunctional families. I do not deny they exist, but they need 
support to be functional. They need support to provide their kids with the best. Global events are significantly 
impacting the economic situation of every citizen. In these circumstances, preparing the next generation with ongoing 
support and encouragement is what we should be doing, collectively, rather than picking examples, one here and 
one there, and playing politics with them. 
Before I close, I will make a quick few comments. I have already mentioned that I am very fortunate to represent 
an electorate with the best schools in the state. People move to my electorate to provide their kids with the best 
education. In fact, they are prepared to pay more for the properties they buy to gain admission to those schools. 
Making generalised statements about standards and curricula is no good for the morale of teachers, who are working 
hard to produce the next generation. Please respect our education department and our teachers. They are working 
really hard and doing an excellent job. 
MS C.M. COLLINS (Hillarys) [6.13 pm]: I absolutely disagree with this motion. I disagree that our education 
system is somehow in a complete mess and that there are systemic issues. There absolutely are challenges, no doubt, 
and I will discuss how we are addressing some of them, but I think it is important to draw a contrast by briefly 
looking at the track record of the Liberal–National coalition under Colin Barnett. I say that not to deflect from the 
issues that exist now, in 2022, but to point out what a real mess looks like. 
Who can forget, back in 2013, the then Liberal–National government sacking 500 education assistants? Who 
can forget Hon Peter Collier and then Premier Colin Barnett admitting that they were thinking of closing some of 
Perth’s major high schools? Who can forget education staff rallying against short-sighted and damaging cuts and 
Premier Barnett calling it a political stunt in the lead-up to the federal election? The union said it was a ridiculous 
accusation, and the former Premier then spun around and said that Western Australian principals should lighten up. 
That is what real mess and real systemic issues look like. Of course, there are challenges. As the member for Roe 
mentioned, we have many, many years of built-up issues in education. 
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Last week, I met with members of the State School Teachers’ Union of WA from my electorate, and I listened 
to their very real concerns and observations—some qualitative and some anecdotal—about their experience in 
the teaching profession. The representatives I spoke to had a number of concerns, including concern about the 
morale amongst teachers, which they said was largely due to many teachers leaving the profession, either retiring 
early or just choosing to leave. They spoke of their concerns about class sizes and pointed to classes having to 
collapse because of the number of teachers away due to COVID or other illnesses over winter. They also spoke 
about the compliance issues and the increase in paperwork going through the roof. As a former teacher, I cannot 
stand hearing people say that teaching is a nine-to-three job. The administrative part of the job takes up a huge 
amount of time, and that is on top of lesson planning and report writing. These union representatives raised very 
valid and legitimate concerns. 
As we know, we are in the midst of a global pandemic. COVID is still here with us. In fact, cases are increasing 
on a daily basis. There is no doubt that living in a global pandemic these past few years has presented huge challenges 
for many industries, particularly schools. There has been a lot of undue stress on teachers, admin staff and students, 
whether through having to adapt to online learning during our short lockdown or, more recently, in the past 
year, having numerous teachers away due to COVID isolation and teachers having to share classes and take on 
more students. 
I was still teaching at the very start of the pandemic. I certainly found it challenging to transition to online learning, 
but I was in a school that was very much prepared for that and had all the resources at hand. I understand how 
difficult it must have been for schools that did not have quite the same resources. 
The member for Roe seems to really dislike the Victorian Premier, Daniel Andrews. He made a comment about the 
sheer amount of time that Victoria was in lockdown. I think it is worth reminding him that it was not just Victoria 
but countries all over the world. Schools were shut. Teachers were working from home. Students did not get to see 
their classmates and teachers for months and months on end. Here in WA, due to good COVID management, our 
schools had at most a month’s worth of lockdowns. Nonetheless, in the past year, after opening our borders, we 
have felt the impacts of Omicron, as have other countries around the world, and we are starting to experience 
teacher shortages. We hear the term “COVID hangover”, which continues to affect the motivation and engagement 
of students and staff and cause them anxiety. It has been challenging, and some teachers are choosing to leave 
the profession. 
I want to talk about some of the ways that the state and federal governments are attempting to deal with teacher 
recruitment and retention and tackle the fact that this is an ongoing pandemic and that we might face future crises 
that we need to be prepared for. Given that I just mentioned I had a meeting last week with the State School Teachers’ 
Union of WA, I wanted to touch on what will happen this December. Teachers will receive their agreed pay rise, 
backdated to 6 December 2021. Some of the conditions that were decided in that agreement include an additional 
school development day dedicated to curriculum support; bringing in a modern and flexible personal leave 
entitlement system; additional flexibility for time off based on additional hours worked; leave for principals; and 
a reduction of red tape for performance management and staff transfer agreements.  
We have also heard this evening about the announcement just three days ago by the Minister for Education and 
Training to boost the number of teachers in rural and remote areas. We have seen a $12.4 million boost to address 
some of the shortages in the key schools that struggle to retain teachers. We now have a federal Labor government, 
and after a decade of inaction by the previous government, federal Labor has wasted no time addressing some of 
the skills shortages in not only the teaching profession, but also all industries. Earlier this month, we heard from 
the federal Minister for Education, Jason Clare, who released the Draft national teacher workforce action plan. 
This is a $328 million plan to attract, train, retrain and retain teachers. Yes, this was a federal government initiative, 
but the federal government worked very closely with the states and territories, union representatives, principal 
representatives and university representatives to develop the plan. The Anthony Albanese government has promised 
4 036 new higher education places, which will boost the education system. I will not read all the many other federal 
government commitments because we are here today to talk about Western Australia. 
I want to touch on my own electorate of Hillarys in particular and the fact that in the last year we have received 
record spending on school infrastructure. The electorate of Hillarys was previously a Liberal held seat for over 
30 years. On the topic of ceilings, which has come up a few times tonight, the ceiling at Hillarys Primary School 
was sagging and in fact caved in two years ago. The school received a $20.8 million commitment to rebuild the 
school. The high school, which caters for my electorate but is just outside of it in Duncraig, has received over 
$32 million to redevelop the school to provide more classrooms and better infrastructure such as a library and 
staffroom. Another local primary school, Springfield Primary School, is also getting a full rebuild worth over 
$15 million. This government is addressing some of these schools, which are ageing and in need of redevelopment. 
Some members this evening were a little dismissive about receiving only equipment for science labs, for example, 
but this government is putting education first. It is looking at the importance of STEM subjects and pouring money 
into schools across the state for STEM and for maintenance. 
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Other state government commitments include a $42.2 million investment to employ an additional 100 FTE school 
psychologists in public schools. That came up in my meeting with union representatives. I also regularly meet with 
teachers in my electorate and my friends from when I was teaching, and they discuss the impact of COVID and 
the need to address students’ mental health in our schools. I think we are a government that is starting to look at 
that. I will leave the rest of the time for the Parliamentary Secretary to the Minister for Education and Training to 
go into much greater depth on these excellent commitments that the McGowan government has put forth. 
MR T.J. HEALY (Southern River — Parliamentary Secretary) [6.25 pm]: I am very happy to rise to address 
this private members’ business motion. I would like to thank the member for Roe for the motion, but I will disagree 
generally with the intent. I assume the member is not seeking to amend the motion. The member acknowledged 
a number of things and said some very nice things about the Minister for Education and Training and the Premier. 
Overall, however, I am disappointed that he continues to attack our schools. He included some nice caveats about 
the good work the schools, principals, directors and staff are doing, but there was also a subtle undercurrent attacking 
the schools. I will not do that in my contribution today and the members for Riverton and Hillarys have not done 
that in their contributions either. Again, I think it is important to not talk down our schools. 
The member for Roe started off with an Einstein comment about repeating the same issues. With respect, this is about 
the third version of a similar speech he has given. He has repeated the speech and I have given the same response 
several times on a number of issues. Those matters remain on record. I will go on to provide further detail. The 
member acknowledged that the Minister for Education and Training and the Premier had visited schools in his 
electorate in 2021 and 2022, but then the member attacked them for doing that. The member subtly said that we do 
these things only in election years. Obviously, we were not in an election cycle when the Premier visited post-election 
in 2021 and post the federal election in 2022. 
I also have to correct the comment he made about the attraction and retention initiative. It was not 43 schools; it 
was 48 schools. It is important to acknowledge that regional communities and families need support and that they 
should be given that support because teaching in a regional community is fantastic. I have told members many times 
that my sister taught in Kununurra for many years. Teaching is very important and teachers and families who make 
those decisions should be supported. 
Extending into some of the member for Vasse’s contribution during a grievance, I am happy that the member 
is working very closely with Hon Jackie Jarvis, the member’s other local member of Parliament, in the absence 
of the time when the former member for Vasse was the Treasurer and held the purse strings. I confirm that 
Cowaramup Primary School was very deservedly awarded a $40 000 science grant and recently received $15 000 
for plaster glass ceilings and $75 000 as part of the maintenance blitz. Overall, since we came to government it 
has received $725 000 in maintenance, in addition to the $60 000 for the roof. It is very important for that work to 
be done over the summer. I acknowledge that under the former government, $2.2 million was spent on infrastructure 
at Vasse Primary School, $2.1 million of which was allocated by the federal Labor government. That was a key 
time when a by-election was held after the previous member for Vasse Troy Buswell resigned and the current 
member for Vasse was made government Whip, which is a very important and powerful role. 
I would like to acknowledge the amazing role that all our educators have played over the last couple of years. We 
have been dealing with COVID and other pressures for a number of years, but for the first six months of this year, 
and even now, we are seeing a number of staff absences. We have to stand up and applaud every single educator 
in every public and private and regional and metropolitan school. Whether they are an educator, an administrator, 
a cleaner or an education assistant, every single person has played a role, including the families, in carrying our 
schools. Every single school stepped up to the challenge, and that is something we should all be very proud of. As 
I said, shadow Minister for Education and Training, we should celebrate schools and not attack them. Some amazing 
people have made our schools great places to learn. 
I would like to mention a couple of points that were raised about teacher supply. Twelve months ago, the 
National–Liberal opposition—sorry, that is pronounced “the Hon Nick Goiran National–Liberal opposition”—
was attacking vaccination policies and saying we were not going to have enough teachers for the start of the 2022 
school year. Members opposite said a number of things that did not turn out to be true. At the start of this year, we 
had teachers in front of every class. That was not an easy thing to do in the circumstances. Twelve months ago, 
there was heavy criticism and people said that the government would not meet a number of those deadlines, but I can 
confirm that teachers were in front of each class. The member for Central Wheatbelt, the Leader of the Opposition, 
called it an education crisis. Nick Goiran, the real leader of the Liberal Party, said there was an extreme risk there 
would not be a teacher at the front of every class. The member for Roe condemned — 

… the government’s lack of planning and management of the state education system resulting in staff 
shortages and unsafe conditions for staff and students. 

The member for Roe said that we had our heads in the sand. That is not true. Again, we continue to face the challenges 
we are presented with. All of our staff, all of Western Australia, did the right thing and got themselves vaccinated, 
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resulting in a fantastic scenario in which we were able to minimise the impact of COVID. It was not an easy process. 
Again, we commend people for that. 
Last year and this year as well, the member for Roe wrote opinion pieces in the Kalgoorlie Miner and issued media 
statements undermining our vaccination drive and the work that school communities across the state were doing. 
I think Nick Goiran has been harvesting quite a lot of email and electronic data on vaccination. There were a lot 
of Facebook promotions. The member was obviously under instructions to do certain things. Those communications 
had quite a significant effect when we were trying to have a consistent message about where we were going. I think 
the member for Roe acknowledged in a contribution at the start of this year that the government has done the right 
thing, but at the end of last year he said — 

All I want is a teacher in front of every classroom; that is what every student and every family wants. 
It turns out that there was a teacher in front of every class on 31 January, and 447 000 students went to school and 
had a great start to the year. We had one of the highest attendance rates when COVID entered the community not 
only across the nation, but also around the world. We needed 2 500 teachers through that churn. With pools and 
initiatives, we got 3 000. The Department of Education is continuously monitoring the teacher workforce supply 
for next year. We are in another interesting promotional period, with a number of opportunities in the market. 
The department is working directly and collaboratively with all our universities here and in the eastern states to 
maintain teacher workforce supply to meet that anticipated demand. We have significantly boosted the casual teacher 
supply by enabling final-year pre-service teachers to work under limited registration in public schools. I think that 
is something the member for Roe criticised earlier; is that correct? I think he said that limited registration was 
a bad pathway. 
I spoke about the attraction and retention initiative. Importantly, teachers in rural and remote schools will receive 
incentive payments of $20 000 per annum at schools identified as a remote teaching service and over $13 000 at 
the country teaching program schools. And there is the $12.4 million investment in the one-off attraction and retention 
initiative. These initiatives are important. 
The Minister for Education and Training will continue to meet with her colleagues and other skills ministers in 
other jurisdictions. Australian education ministers are working on the Teacher workforce action plan. I believe 
more detail on that will come out in December. 
At this point, we do not have a full picture of the exact requirements for each of the 860-plus schools for day one 
next year. We only know that information exactly just before school starts, but that does not mean we are not preparing 
or communicating with our colleagues. The required number of teachers will continue to change. We know that 
about 1 000 teachers are coming out of universities and we have 1 500 teachers in various pools who will be available 
to teach. Schools with vacancies are recruiting. They are talking about the roles and leadership positions, and 
working out the FTEs and student numbers now. 
I will refer to some comments made on Government Regional Officers’ Housing. The government greatly 
acknowledges the efforts of people committed to teaching working in regional and remote locations. We will always 
ensure that regional communities have access to critical state government workers, such as teachers and police 
officers. That is essential. The Department of Education arranges the best possible housing for teachers and school 
staff in regional and remote locations where accommodation is sometimes scarce.  
I can confirm that at 31 October this year, the department had approximately 2 150 houses that were being used to 
house employees who work in schools in rural, regional and remote towns and communities. The government has 
frozen rent increases in the last two years, so GROH rent has not increased as rents normally do in the Perth 
metropolitan area. We have approved and committed $200 million to expand this state’s GROH stock across regional 
Western Australia over four years. The Department of Communities delivers the GROH program, providing housing 
to government workers in certain regional areas to ensure that critical services such as education and law enforcement 
can be delivered. 
I can also confirm that at 31 October, 34 new construction projects are progressing across Western Australia, and 
there is planning for another 19 properties. It is quite a unique and difficult thing to do in a heated market with 
significant supply chain and other shortages affecting Australia and the world. We are investing $200 million in 
the GROH program across the state. We are investing in spot purchases and new builds, refurbishing properties, 
bringing stock back online and undertaking maintenance to ensure that GROH properties are of a high standard. 
Ensuring that GROH stock is looked after is key to ensuring properties stay in the system longer. 
We are also investing $12.8 million to conduct detailed building assessments on more than 10 000 ageing GROH 
properties. We are exploring all options to fast-track the delivery of GROH properties where they are needed, 
including modular and prefabricated builds, and leasing opportunities and partnerships. I have to commend 
Minister John Carey for leading a cross-agency approach to identify under-utilised GROH properties, making sure 
that we provide the best opportunities for utilising existing stock so that each department’s allocation is correct for 
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its staff members. There are changes to policy settings to allow different departments, different silos, to transfer 
those assets. The minister has also asked the Department of Communities to assess all vacant properties, including 
long-term vacant GROH properties, that are no longer needed by the agency. This means we can make better use 
of under-utilised government-owned housing and ensure there is maximum efficiency in the system. Of course, 
we will continue to work with the Department of Communities to source suitable accommodation. 
I would like to mention Esperance Senior High School because the member for Roe raised issues about it. Again, 
I commend all the staff, the families and the community around Esperance Senior High School. The member has 
asked a number of questions about the school, and they have always been responded to. We have a number of amazing 
schools across Western Australia—over 800—that are a variety of ages. Almost 50 per cent of schools are older 
than 50 years, including the school I taught at, Esperance and a number of others. We will continue to face those 
challenges because the schools are utilised and they are loved. We are investing heavily in upgrading ageing 
schools to ensure they are fit for purpose and can deliver a modern curriculum. The 2022–23 budget includes 
funding to upgrade STEM and science labs in secondary schools, including $1.5 million for Esperance Senior 
High School, which, quite frankly, a lot of us are sick of the member for Roe attacking. That is a great investment 
in the school. The community deserves modern, appropriate facilities. Esperance Senior High School opened in 
1966 and has a combination of older and more recently constructed buildings. When the minister and the Premier 
visited the school, the member for Roe attacked and said it was an inappropriate stunt. Did Premier Barnett ever 
visit Esperance Senior High? 
Mr P.J. Rundle: I’d have to check up on that. 
Mr T.J. HEALY: The member might need to check up on that! 
We have brought into question the member for Roe’s reading and comprehension abilities. In response to one of 
the questions the member asked about schools, according to the uncorrected Hansard, the Minister for Education 
and Training answered — 

The Department of Education does not have any records of a financial contribution from the state 
government that is directly related to these studies, reports or plans. 

That does not mean “I don’t know” or “We don’t know”; rather, that is the advice from the Department of Education 
that it did not fund the business cases. I want to clarify that in Hansard for the number of communities that are 
interested in that issue. 
We have spent $13 million delivering upgrades and maintenance to buildings across the Esperance Senior High 
School site and almost $2 million in upgrades through the maintenance blitz program. These are good investments 
that need to be acknowledged. Great work has been done at that school and we need to stop attacking the school 
and its students about their facilities. 
We are also investing in a number of regional schools, and we will not stop. As the member for Roe knows, Labor 
is the party of regional representation and regional education. We are investing $4.4 million to build a new STEM 
lab at Broome Senior High School, $8.5 million at Albany Senior High School, $10 million at Halls Creek District 
High School, $3 million for new classrooms at South Sunbury Education Support Centre and $31 million for a new 
facility and classroom block and refurbishments at Karratha Senior High School. I could go on. We are building 
and upgrading STEM labs at 46 regional secondary and district high schools, five of which are in the member for 
Roe’s electorate. 
The government is committed to regional education and will continue to invest in schools no matter where they 
are located. Esperance Senior High School can initiate a business case process to identify major upgrades if it chooses. 
It is not uncommon for public schools to initiate their own business case process or develop a feasibility study 
when requesting major upgrades such as this. The department is in contact with the school regarding this process. 
The member for Roe is always very keen to raise issues that affect his electorate, but we are dealing with the whole 
state. As the shadow Minister for Education and Training, it is important that the member for Roe acknowledge 
all the schools across the state, not just those in his electorate. The Roe electoral boundaries are very important, and 
it is important that the member for Roe agitates as the local member, but in taking on the very important bestowed 
mantle of shadow minister, it is very important that he does not lose sight of the larger picture of what is happening 
in education. It is not only in the member for Roe’s electorate that education happens. 
There was discussion about some school tours. I think the member said he would visit some Riverton schools and 
bits and pieces. I like the cabinet secretary’s comments, “It’s always good when we can help National Party members 
get out of the city and visit their communities.” I commend the recommendation made by the member for Riverton. 

Back to the motion at hand and the chaos, confusion and stress in schools that the member spoke about. We have 
to commend the incredible work done by our educators. Each year of COVID—we are into our third year of COVID 
depending on how one calculates the years—has presented different challenges. This year when COVID was 
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particularly rampant within our community, school communities stood up. Our response to the COVID-19 pandemic 
has meant, as the member for Riverton said, very few days of lockdown and online learning. My daughters did not 
lose school days like students around the world and in Victorian and New South Wales. They have had a very different 
experience. In the last year especially, COVID has impacted almost every element of our lives, and schools have 
often been one of the major places where that changed significantly.  

When people talk about the ripple effects that come from COVID, such as anxiety and lost and changed opportunities, 
Western Australian schools remained open, and for that the state government should be congratulated. We were 
criticised about closing the borders and vaccinations and principals were criticised by the Liberal–National–Goiran 
alliance opposition for doing their jobs and communicating what they needed to communicate. Elsewhere in 
Australia, students were sent home from school and undertook remote learning. It was a very different scenario. 
Here, we kept schools open, which the health advice supported. We navigated very high caseloads, the impact on 
staff numbers and student attendance. It was very challenging for a number of schools to have whole-of-staff 
meetings, school assemblies and school balls. We managed and we did it very, very well.  

There is value in face-to-face learning, and I extend this to those doing vocational education and training, certificates 
and apprenticeships. While the rest of the world was in lockdown, a number of Western Australians completed 
certificates, qualifications, the Western Australian Certificate of Education and other things. If we look at the 
hospitality environment, the face-to-face practical learning that took place here in Western Australia places an 
entire generation of young people streets ahead for their entire lives. On behalf of the McGowan government and 
Minister Ellery, I acknowledge all those who were part of that. 

The member for Roe may also be interested to know that in 2020, we had the highest Western Australian Certificate 
of Education achievement rate since the requirement changed in 2016, with 81.7 per cent of full-time public school 
students, or 11 829, achieving a WACE. In 2021, we had the second-highest WACE achievement rate of the last 
five years, with 81.1 per cent of full-time public school students achieving their WACE. Achieving the WACE sets 
students up to pursue a number of post-school pathways. The achievement of a WACE is no small or simple thing 
given the number of grade, attendance and online literacy and numeracy assessment requirements—again, well done. 
It speaks to the quality of our teachers, educators, schools and families. 

We have prioritised creating culturally responsive schools that celebrate and share Aboriginal cultures and languages. 
The member for Roe would also be aware that we are rolling out a number of different commitments that were made 
at the last election, including student mental health and wellbeing initiatives. That includes an additional 100 FTE 
school psychologists, which is a fantastic achievement, as we discussed in estimates. The initiative will provide 
more assistance for the number of students who are presenting with mental health issues. In 2022, we welcomed 
87 new psychologists to the workforce, with 41 of those in regional areas. In addition, $38.5 million has been 
allocated to expand the alternative learning settings to every education region in the state. The majority of ALSs 
are up and running. We have spent $1.23 million to expand the Respectful Relationships program to prevent family 
and domestic violence and $21.8 million to enable public schools to purchase chaplaincy services if they choose 
to do so. If we were not funding these things, the member for Roe would be criticising the government for not doing 
so. The silence that comes from the opposition on certain education matters and issues speaks volumes; the opposition 
agrees that they are good initiatives, promised and delivered by this government. 

I turn to vocational education and training in schools. We provided funding for a range of new initiatives to 
significantly expand and enhance career education. There are career practitioners in the member for Roe’s schools; 
indeed, Esperance Senior High School and Katanning Senior High School have been allocated extra FTE for career 
practitioners. Member for Central Wheatbelt, Northam Senior High School and, member for Vasse, Busselton Senior 
High School and Cape Naturaliste College—these are good investments in people who will assist young people to 
find and source their careers.  

We are boosting early engagement in VET with new toolkits for years 8 and 9 students in public and non-government 
schools to provide a real insight into the world of work and additional career information has been made available to 
parents and guardians. We are supporting industry placements for teachers’ professional development and strengthening 
industry partnerships with schools and TAFEs. We have introduced a new support scheme for financial assistance 
and mentoring for school-based apprenticeships and trainees in need in the regions and metropolitan areas. We have 
allocated funding to expand VET delivered to secondary students with 9 000 additional places by 2024 to provide 
more students with the opportunity to study VET courses. I could not discuss this motion without saying that I have 
not seen this level of investment in infrastructure in education in my time, and it will continue and be delivered. 
There is a $87.6 million package to upgrade and build new science, technology, engineering and mathematics 
classrooms in schools and the primary school science program, which is delivering science equipment grants to 
280 public schools. Already, 135 schools—again in the electorates of members opposite—have had classrooms 
transformed into science labs. There was criticism from the member for Vasse that they had to wheel the facilities, 
but they are available to our young people. This builds on our promise made in 2017 to deliver those science labs 
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in your schools, my schools and all our schools. The clean energy technology fund provides schools with the 
opportunity to apply for funding to install and deliver clean energy solutions at their schools. Already, 180 schools 
will receive solar panels through the program, and we are investing heavily in schools to ensure they can deliver 
a twenty-first century education for their students.  
There are more commitments. I think I am going to run out of time. I will not seek that we extend beyond 7.00 pm, 
but there are some fantastic initiatives that the members of the opposition and Hon Nick Goiran need to understand. 
In the state budget this year, we increased funding for students with disabilities and additional learning needs. 
There is $39 million over four years to expand the educational adjustment allocation. That makes a huge difference 
in the dollars that are available to principals when they spread the playdough and make key funding and human 
resource and resource allocations for students who need it. There is $2.5 million over five years to develop literacy 
skills of all students and additional support for teachers so that they can give their students the help that they 
need. The WA curriculum has been updated to include phonics. There is $18.2 million for specialist learning 
programs. Eight new schools have been announced with specialist learning programs for students with autism 
spectrum disorder. 
We discussed, member for Roe, the problems and issues that arise. We discussed the Public Sector Management Act. 
I know that he has been briefed several times, and it is not appropriate to discuss in the chamber the challenges. 
I think earlier in his speech the member spoke about reforming the Public Sector Management Act so that we can 
more easily intervene in schools. I would not recommend going down that path. The Department of Education must 
act independently of government. I appreciate that the member will continue to give his personal views about hiring 
and firing. I do not know whether he has a hit list or a target list. I think he should support his principals in his schools. 
It is not his role or my role to advocate for who should be a principal, a teacher or a staff member. 
Again, I thank all the teachers and school leaders, P&C board members, volunteers, school cleaners and every single 
person who makes our school communities; the crosswalk guards are wonderful people but often forgotten. 
Mr W.J. Johnston interjected. 
Mr T.J. HEALY: Margaret Adams was at the member’s school. John Howard was at my school. His name was 
John Howard, but I still loved him. He was a lovely fellow. 
To package up a number of the things because we have had a number of issues with understanding some of the 
challenges that are available, I present to the opposition the ABCs of a number of different things to make it a bit 
easier for members. 
“A” is for the air purifiers that were provided to schools. That made a difference earlier this year. A number of unsung 
highlights and hits from the Department of Education were never given the proper credit, but they are good wins 
in our community. Air purifiers in schools were well utilised and well distributed; every school was appreciative. 
We were having a conversation earlier this year about ventilators and air purifiers. They have been delivered 
and funded. Well done and thank you to all those in procurement who made it possible. The alternative learning 
settings is another A. “B” is for Better Beginnings in the Kimberley and the Pilbara, which are important regional 
communities. “C” is for COVID management, creative school programs, chaplains, career practitioners and consent 
education, which is very, very important thing for our young people to incorporate going forward. “D” is for district 
high schools, district high school STEM labs in the electorates of members opposite and in my electorate, and 
direct to market, which allows P&Cs and schools to allocate what they would like. “E” is for education assistants. 
Education assistants were cut from schools under the Barnett government but returned under the government under 
Minister Ellery. “E” is for Esperance Senior High School STEM classrooms and e-cigarettes. 
We are finally giving some clear guidelines on e-cigarettes. I note the issue of e-cigarettes is not always raised by 
the members opposite. I know that the Labor Party does not take money from tobacco companies. I think these guys 
still do, so I notice there have not been too many funds in that regard. 
Ms M.J. Davies: Do not mislead Parliament. 
Mr T.J. HEALY: I am happy to clarify. I am saying that the alliance partners — 
Several members interjected. 
Mr T.J. HEALY: “E” is for e-cigarettes and the tobacco companies that continue to fund the Liberal Party. If 
they stopped, I would support that. “F” is for flying squad and free period products in schools. “G” is for 
Government Regional Officers’ Housing and expanding GROH stock. “H” is for the health advice that was ignored 
by the Liberal Party and the Nationals WA. “H” is also for the hotlines set up by the minister to talk to students 
and principals. That was criticised by the shadow Minister for Education and Training. “I” is for international 
students for schools and TAFE and the infrastructure program. “J” is for the jobs and skills centres that the member 
for Cottesloe criticised in question time today when we were talking about Aboriginal career advisers working in 
these centres. “K” is for Karratha skills summit, which was a wonderful opportunity to discuss all the important 
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parts. “L” is for living—cost of living. “M” is for masks, maintenance blitz and Moora Residential College—one of 
the dodgy things these guys did before we changed government. The member for Vasse spoke about funding Vasse’s 
Cowaramup Primary School in the dying days of the Barnett government. 
“M” is for Metronet, which is going to help a lot of students get around. “M” is for Minister Ellery and mobile 
phone ban. “N” is for new energy technology fund. A big improvement to schools was the resignation of the former 
member for North West Central. That has certainly improved a number of schools. “O” is for outdoor education 
advisory group and outer metropolitan schools. “P” is for primary school science labs, the Premier’s Reading 
Challenge and school psychologists. For some members of the opposition, that is a silent P; it is pronounced 
“sychologist”. “R” is for the Respectful Relationships program expansion. “S” is for STEM laboratories and 
student councils. “T” is for Target 120, the TAFE fee freeze and the 10-point plan. “V” is for violence in schools. 
“U” is for undoing the Liberal tax on schools. “V” is for ventilators and vaccinations. “W” is for wellbeing. “X” is 
for Exmouth District High School—that is an E, not an X. 
I would like to close on a couple of matters and acknowledge that the Liberal–National alliance opposition has 
moved a motion today to say that there is chaos within our schools. It has asked us to take responsibility for the 
mess of Western Australia’s education system. Our education system is in the strongest state it has been for a long 
time. I taught for many years when the Barnett government was in—under Minister for Education Liz Constable, 
Ministers for Training and Workforce Development Terry Redman and Peter Collier, and Minister for Education 
Peter Collier—when schools were savaged and regional schools were not looked after. 
Ms M.J. Davies: Rubbish! There was investment in schools across Western Australia. 
Mr T.J. HEALY: When there were opportunities to look after regional schools, you did not stand up. In your time 
in government, you did not. I taught within a school that had funding promises made and withdrawn. I taught within 
schools. We spoke about the education caucus that sits in this chamber. A number of members have long-term 
experience—far more than me. The member for Collie–Preston — 
Ms J.L. Hanns: Colin Barnett was going to fund the school upgrades and withdrew the commitment. 
Mr T.J. HEALY: A litany of urban and regional schools were promised infrastructure upgrades, supports, 
additional educational assistants and things that never came to be. 
One thing I have not had the chance to properly explain is the TAFE fee freeze. In my contribution so far, I have 
not mentioned the 500 per cent increase in TAFE fees that hurt our young people. It meant that young people did 
not go to TAFE and did not complete certificate qualifications. We talk about a skills crisis and opportunities missed 
when the former government did this. The former government spent too much money on aspects that were not there. 
Several members interjected. 
The DEPUTY SPEAKER: Members! 
Mr T.J. HEALY: It promised to build new infrastructure upgrades when it had no money to do it. The former 
government raised TAFE fees and hurt young people.  
I congratulate Minister Ellery and Mark McGowan.  
Debate adjourned, pursuant to standing orders. 

House adjourned at 7.00 pm 
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